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�The false promise of "once things settle down"

Many leaders manage current uncertainty by mentally postponing their own wellbeing until

conditions improve: once this restructuring is finished, once this market stabilises, once this project

ships. The problem is that for most organisations today, there is rarely a genuinely stable period on

the other side. A new uncertainty tends to replace the old one before the previous round is even

resolved.

This means resilience cannot be built as a temporary coping mechanism for a difficult period. It

needs to be built as a sustainable operating mode for leading under conditions that are unlikely to

become fully predictable again.

�What resilient leadership is not

It is not the absence of stress, and it is not relentless positivity. Leaders who suppress genuine

concern in front of their teams often create more anxiety, not less, because people sense the gap

between what is said and what is felt. Resilient leadership is the capacity to stay functional,

clear-headed, and honest while under real pressure, not the capacity to feel nothing.

�Practices that hold up under real pressure

Distinguish what is actually unknown from what merely feels unknown. Under stress, leaders often

treat everything as equally uncertain. In practice, some things are genuinely unresolved and others

are simply uncomfortable to commit to. Separating the two frees up energy that would otherwise go

into worrying about things that are, in fact, already decided.

Communicate confidence in the process, not false certainty about the outcome. Teams do not need

leaders to know exactly what will happen. They need to trust that there is a sound way of working

through it. "Here is how we will make this decision and by when" is often more reassuring than a

confident prediction that later proves wrong.

Protect recovery, not just endurance. Many leaders focus entirely on pushing through difficult

periods and neglect the recovery that makes sustained performance possible: sleep, physical

movement, time away from screens, and relationships outside work. These are not indulgences

during high-pressure periods; they are what allows judgement to remain sound under pressure.

Build a small circle for honest reflection. Leaders under sustained pressure need at least one

relationship, a coach, a trusted peer, a mentor, where they can be genuinely uncertain out loud,

without managing the other person's reaction. Without this outlet, that uncertainty tends to surface

instead as irritability or withdrawal with the team.

�The leadership signal that matters most

In uncertain periods, teams take most of their emotional cues from how the leader is regulating
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themselves, more than from what the leader explicitly says. A leader who is visibly steady, even

while openly acknowledging that the situation is difficult, gives the team permission to stay

engaged rather than retreat into anxiety or disengagement. Building that steadiness is not a

one-time achievement; it is an ongoing practice, and one worth investing in deliberately rather than

assuming it will simply hold up on its own.
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