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�The fear behind weak boundaries

Many leaders struggle to set boundaries, limiting after-hours availability, declining meetings that do

not need them, protecting personal time, because of a quiet fear that doing so will be read as a lack

of commitment, especially by more senior stakeholders. This fear is understandable, but in most

organisations it is based more on assumption than on evidence.

�What weak boundaries actually cost

A leader who is always available trains their team and stakeholders to expect constant availability

as the norm, which is rarely sustainable and often gets modelled downward, contributing to team

burnout as well as their own. It also, counterintuitively, can reduce respect over time: leaders who

never say no are sometimes seen as lacking judgement about priorities, not as more dedicated.

�How to set boundaries that hold

State them proactively, not reactively. Announcing a boundary in advance, "I typically do not

respond to messages after 7pm unless it is genuinely urgent," is received far better than only

enforcing it defensively after someone has already crossed it.

Define what genuinely warrants an exception. Boundaries that are absolute and never flex can

seem rigid; boundaries with no real limit are not boundaries at all. Being specific about what counts

as truly urgent, and holding that line consistently, builds credibility for the boundary as a whole.

Separate your own discomfort from the actual reaction. Many leaders anticipate a negative reaction

to a boundary that never actually materialises. Testing this by setting one clear, modest boundary

and observing the real response is often more instructive than assuming the worst in advance.

Model the boundary you want others to feel permitted to have. If a leader wants their team to

respect personal time, the most effective lever is visibly respecting their own, not simply stating a

policy while behaving otherwise.

�Boundaries as a form of respect, not withdrawal

Clear boundaries, held consistently and communicated with care, tend to increase trust rather than

damage it, because they make a leader more predictable and their limited time more clearly

valuable. The leaders who struggle most with this are often not those who lack discipline, but those

who have quietly equated their own worth with constant availability, a pattern worth examining

directly, often with the help of a coach, rather than only managing at the level of calendar tactics.
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